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Iraql Al- Amal Assdciation

Vacancy Announcement

Procurement Officer
Iraqi Al-Amal Association
Ji) A Ly D
Date of Announcement:  Thursday, 22 October 2026
Deadline for Applications: Monday, 26 October 2026, by 10:00 PM.
Application Form: Click here to access the application form

About Iraqi Al-Amal Association

Iragi Al-Amal Association is a non-governmental, developmental, non-partisan, and non-profit
organization founded in 1992 amid the devastating conditions that prevailed in the aftermath of the
Second Gulf War. It was established with the aim of assisting in alleviating the suffering of the Iraqi
people and contributing to building a just and democratic society in Iraq.

Currently, Al-Amal works on human rights, including advocacy on issues related to freedoms and
fundamental rights, support for human rights defenders, women’s rights, and peacebuilding efforts. Al-
Amal aims to encourage a vibrant civil society that actively contributes to policymaking and
implementation to achieve social justice, through participation in capacity-building and raising social
awareness to ensure peace, human rights, and sustainable development in Iraq. The organization is
committed to promoting a spirit of volunteerism among citizens to engage with civil society organizations
in line with the principles of citizenship and equality, and non-discrimination. At the same time, it works
to reinforce these principles as foundations for rebuilding the new Iraqi state. Al-Amal adheres to the
principles of credibility and transparency in its activities, external relations, and internal operations. It
also adopts the principles of accountability and responsibility, striving to promote their application both
at the level of state institutions and within other civil society organizations.

About the project

Nabni Together: Building Local Peace and Trust in Baghdad, Najaf, and Basra is a 20-month initiative
led by the Iraqi Al-Amal Association, implemented with Ashour for Relief and Development and Ana
Basry Organization. The project aims to strengthen social cohesion, improve equitable access to public
services, and enhance participatory local governance across six districts (Baghdad: Madinat Al-Sadr and
Al-Dora, Basra: Al-Qurna and Al-Zubair, and Najaf: Hay Maysan and Al-Manathira). It addresses key
drivers of local tension identified through an inclusive Local Peace and Conflict Analysis, including weak
service delivery, youth unemployment, and low trust between citizens and authorities.

The project empowers community stakeholders through training in conflict analysis, dialogue, mediation,
and community participation, and establishes local groups to guide community-led problem-solving. It
rehabilitates 18 public facilities (schools, health centers, public parks, and markets) while creating
sustainable operation and maintenance plans. In parallel, 120 unemployed youth receive market-aligned
vocational training and employability support in Al-Zubair, Al-Dora, and Al-Qurna. Moreover, the project
supports governmental officials and establishes structured, recurring authority—citizen dialogue platforms
and inclusive communication mechanisms. With over 14,600 expected beneficiaries, the project integrates
community engagement, service improvement, youth livelihoods, and accountable governance to build
durable peace and trust at the local level.

Position: Procurement Officer

Al-Amal is seeking an experienced Procurement Officer based in Baghdad to lead transparent, efficient,
and compliant procurement processes in line with Al-Amal policies and the donor’s procurement
requirements. The position plays a critical role in ensuring procurement integrity, timely delivery of goods
and services, and full adherence to documentation and audit standards.

Reporting
The Project Procurement Officer will report to the Project Manager at Al-Amal and the donor’s
Procurement Focal Point.
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Contract, Duration & Location

Part-time contract: 80% level of effort (LOE).

Duration: 10 months.

Location: Baghdad at Al-Amal office, and a minor need to travel to other governorates.

Salary Range: Monthly remuneration for an 80% LOE is IQD 1,200,000 - 1,700,000, depending
on experience.

Key Responsibilities

Lead procurement planning and execution in line with the approved Project Procurement Plan.
Prepare and manage Requests for Quotations, tender dossiers, bid evaluations, purchase orders,
and supplier contracts.

Ensure strict compliance with Al-Amal procurement policies and donor procurement guidelines.
Verify suppliers’ eligibility and compliance with required documentation (registration, tax
certificates, licenses, declarations, etc.).

Maintain an up-to-date supplier database and procurement documentation archive.

Coordinate logistics, delivery schedules, and receipt of goods/services with field teams.

Support contractor and supplier coordination to ensure timely and compliant implementation.
Ensure procurement files are audit-ready, complete, and accurately documented at all stages.
Lead the procurement committee process, including documentation, minutes, evaluations, and
compliance safeguards.

Monitor procurement risks, flag potential non-compliance, and propose mitigation measures.
Support consortium partners in implementing procurement procedures, ensuring alignment with
donor requirements.

Monitor partners’ procurement processes, review procurement documentation, and provide
guidance to ensure compliance and transparency.

Provide inputs to financial reporting and procurement sections of donor reports.

Experience and Qualifications
Interested candidates for this position must have:

Bachelor's degree required (relevant field to this position).

Minimum of five years of experience in procurement with NGOs and major donors (EU, UN,
USAID, etc.). Experience with BMZ/KfW requirements is highly preferred.

Proven knowledge and experience of procurement compliance, documentation, and audit
standards.

Excellent English skills mandatory in this position; working proficiency in Arabic is required.
Demonstrated ability to work within a large, diverse project team and with local partners.

Must not be employed in any other position in the public or private sector.

Based in Baghdad with the ability to travel to other governorates whenever needed.

Ability to work under pressure and occasionally online outside normal hours.

High level of integrity and adherence to safeguarding principles, where Al-Amal applies a strict
zero-tolerance policy toward sexual exploitation and abuse.
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